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UNITED STATES MARINE CORPS
Headquarters 4th Marine Logistics Group
2000 Opelousas Avenue, Building 1
NEW ORLEANS, LA 70146-0000

IN REPLY REFER TO:

1910

04 May 16

THIRD ENDORSEMENT on Commanding Officer, MT CO CLB 453 CLR 4 4THMLG ltr 1910
of 12 Apr 16

From: Commander, Headquarters 4th Marine Logistics Group, 2000 Opelousas
Avenue, Building 1, NEW ORLEANS, LA 70146-0000

To: COMMANDANT OF THE MARINE CORPS (MMSB-20), HEADQUARTERS, U.S. MARINE
CORPS, QUANTICO, VA 22134-5002

Subj: RECOMMENDATION FOR ADMINISTRATIVE DISCHARGE OF LANCE CORPORAL VINCENT
SENGTHAVORN, USMCR

Ref: (a) MCO 1900.16 (MARCORSEPMAN)

1. Readdressed and forwarded for filing in accordance with section 6311.6 of
reference (a).

2. The recommendation that the respondent be administratively discharged from
the United States Marine Corps Reserve is approved. By copy of this letter,
the Respondent's Commanding Officer is directed to take those administrative
steps necessary to effect subject Marine's separation within 20 days from the
date of receipt of this letter under the following criteria:

a. Characterization of Service: Other Than Honorable

b. Authority for Discharge: MARCORSEPMAN, par.6210.6
C. Separation Code: HKQ1l - MISCONDUCT (SERIOUS OFFENSE)
d. Reenlistment Code: RE-4
e. Suspension: None
3. The Respondent's command will also forward the closed-out service record

book of subject Marine to the Commandant of the Marine Corps (MMSB-20) and, by
separate correspondence, inform this Headquarters (SJA), of the date of
separation.

T. A. HOLMQUIST
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UNITED STATES MARINE CORPS

HEADQUARTERS 4TH MARINE LOGISTICS GROUP
2000 Opelousas Avenue, Building 1
NEW ORLEANS, LA 70146-0000

IN REPLY REFER TO:

1910

01 May 16

MEMORANDUM OF REVIEW

From: Staff Judge Advocate, Headgquarters 4th Marine Logistics Group, 2000
Opelousas Avenue, Building 1, NEW ORLEANS, LA 70146-0000

To: Commanding General, Headquarters 4th Marine Logistics Group, 2000
Opelousas Avenue, Building 1, NEW ORLEANS, LA 70146-0000

Subj: RECOMMENDATION FOR ADMINISTRATIVE DISCHARGE OF LANCE CORPORAL VINCENT
SENGTHAVORN, USMCR

1. SJA Opinion under paragraph 6308.1c of MCO 1900.16 (MARCORSEPMAN): the

proceedings have been reviewed and found sufficient in law and in fact.

2. Recommended basis for discharge: Misconduct / Commission of a Serious
Offense

3. Recommended characterization of discharge: Other Than Honorable

4. Suspension: None

5. SJA Comments: SNM acknowledged personal receipt of the Notification of
Separation Proceedings with enclosures on 6Decl5, the basis for separation
being the commission of a serious offense. SNM returned the acknowledgment of
rights form and waived his rights to an administrative discharge board
hearing. SNM was the subject of NJP for offenses SNM committed on or about
25Junl5. SNM has not been previously diagnosed with PTSD or TBI nor has SNM
alleged the influence of these conditions. Therefore PTSD and TBI evaluations
are not required per MARADMIN 396/15.

6. The Respondent is a SMCR Marine with no combat service or deployment, and
no diagnosis of PTSD or TBI. Therefore, Respondent is exempt from the medical
evaluation requirements of MARADMIN 396/15.

B. CHERRY
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UNITED STATES MARINE CORPS
CLR 4 4TH MLG
3805 E 155TH ST BLDG 710
KANSAS CITY , MO 64147-0000

1910
Co
20 Apr 16

SECOND ENDORSEMENT on Commanding Officer, MT CO CLB 453 CLR 4 4THMLG ltr 1910
of 12 Apr 16

From: Commanding Officer, CLR 4 4TH MLG, 3805 E 155TH ST BLDG 710 , KANSAS
CITY , MO 64147-0000

To: Commanding General, Headquarters 4th Marine Logistics Group, 2000
Opelousas Avenue, Building 1, NEW ORLEANS, LA 70146-0000

Subj: RECOMMENDATION FOR ADMINISTRATIVE DISCHARGE OF LANCE CORPORAL VINCENT
SENGTHAVORN, USMCR

1. I recommend that the subject member be separated with a Other Than
Honorable characterization of service.

2. Private First Class Sengthavorn is the subject of administrative
separation processing for commission of a serious offense due to a Non
Judicial Punishment conducted on 6 December 2015 for Failure to obey a
regulation, drunk on station, and reckless endangerment. It is recommended
he be discharged with an Other Than Honorable characterization of service.
Statement that he did not provide a statement is in CO's letter.

S. D. MORGAN
Acting
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UNITED STATES MARINE CORPS
H&S CO CLB 453 CLR 4 4TH MLG

7 Snowmass Street
Aurora, CO 80047-0000

IN REPLY REFER TO:

1910

14 Apr 16

FIRST ENDORSEMENT on Commanding Officer, MT CO CLB 453 CLR 4 4THMLG ltr 1910
of 12 Apr 16

From: Commanding Officer, H&S CO CLB 453 CLR 4 4TH MLG, 7 Snowmass Street,
Aurora, CO 80047-0000

To: Commanding General, Headquarters 4th Marine Logistics Group, 2000
Opelousas Avenue, Building 1, NEW ORLEANS, LA 70146-0000
Via: Commanding Officer, CLR 4 4TH MLG

Subj: RECOMMENDATION FOR ADMINISTRATIVE DISCHARGE OF LANCE CORPORAL VINCENT
SENGTHAVORN, USMCR

1. I recommend that the subject member be separated with a Other Than
Honorable characterization of service.

2. I commend PFC Sengthavorn for his apparent desire to stay Marine.
However, based on his actions on 25-26 June, and afterward while at the Marine
Corps Birthday Ball, I cannot support his desire and I respectfully disagree

with his Platoon Sergeant, Corporal Helmeberger. Simply, PFC Sengthavorn is
lucky to be alive; more importantly, the other Marines he furnished alcohol to
and innocent civilians he put directly at risk are lucky to be alive. PFC

Sengthavorn, while RIDTing at the HTC, consumed large amounts of alcohol and
furnished alcohol to two junior Marines who were underage. He then operated
his car, with two Marines as passengers, to go purchase more alcohol, driving
on public roads throughout Lubbock, Texas. He and another Marine consumed as
many as 48 beers at the HTC. At 0100 on 26 June, PFC Sengthavorn was observed
on the roof of the maintenance bay with his legs hanging off the edge of the
roof. At 0215, he was found in front of the maintenance bay face down in a
pool of blood and was unresponsive. His blood-alcohol content was .153 at
0252. Despite being medically excused from drill for his injuries, PFC
Sengthavorn was observed at the Marine Corps Birthday Ball in November; he
continued to drink and became inebriated.

I recommend separation; if he is allowed to continue to wear the uniform, a
message will be sent to other Marines in the command that a Marine can make
serious mistakes, put other Marines and innocent civilians at great risk for
death, act in a manner that is inconsistent with good order and discipline,
and they can continue to serve. Based on his conduct on 25-26 June and at the
Birthday Ball, I do not have faith and confidence in his future service.

M. K. WENDLER



» /‘_/“ e 4 \
n(i;//) vV - ITED{;;%Tég A coﬁégf’// \ Z ¥

MT CO CLB 453 CLR 4 4THMLG
2903 4TH AVE
LUBBOCK , TX 79408-0000

IN REPLY REFER TO:
1910

S-1

12 Apr 16

From: Commanding Officer, MT CO CLB 453 CLR 4 4THMLG, 2903 4TH AVE , LUBBOCK
, TX 79408-0000

To: Commanding General, Headquarters 4th Marine Logistics Group, 2000
Opelousas Avenue, Building 1, NEW ORLEANS, LA 70146-0000
Via: (1) Commanding Officer, CLR 4 4TH MLG

(2) Commanding Officer, H&S CO CLB 453 CLR 4 4TH MLG

Subj: RECOMMENDATION FOR ADMINISTRATIVE DISCHARGE OF LANCE CORPORAL VINCENT
SENGTHAVORN, USMCR

Ref: (a) MCO 1900.16 (MARCORSEPMAN)
(b) MARADMIN 396/15

Encl: Notification of Separation Proceedings

Acknowledgment of Rights

Purpose and Scope of BCNR and NDRB

Personal Receipt of Notification of Separation Proceedings

1
2
3
4
5) Supporting Documents

~ e~ o~~~
—_— — — — ~—

1. I recommend that VINCENT SENGTHAVORN be separated from the United States
Marine Corps Reserve with an Other Than Honorable characterization of
service.

2. Per the references, the notification package (enclosures (1), (2), and
(3)) was delivered in person to the Marine. See enclosure (4).
3. Enclosure (5) includes pages from the service record book and

documentation supporting the basis for separation. Corrected attachment has
been uploaded as requested; the old attachment had been erroneously uploaded
to the package. SNM did decline to include a written statement, and SNM
personally corrected the AOR in December 2015 to accurately reflect this.
Private First Class Vincent Sengthavorn received a Battalion Non Judicial
Punishment for the following violations: Article 92: Failure to obey an order
or regulation, Article 111: Drunken operation of a vehicle, Art 111: Reckless
operation of vehicle, Article 134 (73): Drunk on station, and Article 134
(100a) : Reckless endangerment. Adjudicated by the battalion commander member
was reduced to current rank of Private First Class, received a forfeiture of
$56, and was recommended for an administrative separation. Prior to this
incident, SNM was a solid performer, with no disciplinary issues. Following
this incident and once medically returned to a drilling status, SNM has
demonstrated a positive attitude and continued desire to remain a Marine.
However, his actions on 25 June 2015, particularly the endangerment of himself
and his Marine passengers by driving while heavily intoxicated, were illegal
and not in keeping with Marine Corps standards and values. Per
discussion/concurrence with Maj Wilson, SMCR Company Commander, an OTH
discharge is recommended due to the seriousness of the offenses and the
endangerment of his fellow Marines.

4. The Marine submitted no statement.
5. I have reviewed the Respondent's records and certify that SNM has no

combat service or deployment and the Respondent was not diagnosed with Post-
Traumatic Stress Disorder or Traumatic Brain Injury.
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Subj: RECOMMENDATION FOR ADMINISTRATIVE DISCHARGE OF LANCE CORPORAL VINCENT
SENGTHAVORN, USMCR

6. The Reserve Unit Commanding Officer or Officer in Charge is in agreement
with the recommendation.

R. T. MODER
Inspector-Instructor
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UNITED STATES MARINE CORPS
MT CO CLB 453 CLR 4 4THMLG
2903 4TH AVE
LUBBOCK , TX 79403-00G0

IN RIPLY REFER TO:

1310

06 Dec 15
CERTIFIED #

From: Commanding Officer, MT CO CLB 453 CLR 4 4THMLG, 2503 4TE AVE , LUBBOCK
‘ , TX 79408-0000

To: Lance Corpcocral VINCENT SENGTHAVORN, USMCR
Subi: NOTIFICATION OF SEPARATION PROCEEDINGS (BOARD CASE)
Ref: (a} MCO P1900.16 (MARCORSEPMAN)

Enci: (1) Purpose and Scope of the BCNR and NDRB
(2) Acknowledgement of Respondent's Rights

1. You are hereby notified that I intend to recommend to the Commanding
General, Headcguarters 4th Marine Logistics Group that you be discharged from
the U.S. Marine Corps / U.S. Marine Corps Reserve in accordance with
paragraph{s) 6210.¢ of the reference by reason of:

a. Primary Basis
{1) GENERAL BASIS: Migconduct .
{(2) SPECIFIC BASIS: Commission of a Serious Offense

{3) FACTUAL BASIS: Member received a Non Judicial Punishment for the
following violations: Art 92: Failure to obey order or regulation, Art 111
Drunken operation of wehicle, Art 111: Reckless operation of wvehicle, Art 134
{73) : Drunk on station, and Art 134 (100a): Reckless endangerment. Adjudicated
by the Battalion Commander member was reduced to Private First Class, received
forfeiture of %214, and was recommended to be administratively separated.

2. The least favorable characterization of service which vou may receive is
Other Than Honorable. Although the Commanding General, Headguarters 4th
Marine Logistics Group will make the determination of characterization if you
are separated, I am recommending you receive an Other Than Honorable
characterization of service.

3. You are advised that if a Marine serving in pay grade E-4 or above is
administratively separated under other than honorable characterization of
service, the Marine will be administratively reduced to pay grade E-3
effective upon separation in accordance with paragraph 6311.8 of the
reference.

4. As a result of these separation proceedings, you have the follewing
rightg:

a. You have the right teo comsult with qualified counsel prior to electing
or waiving any of your rights. It is in your best interest to do so prior to
waiving any of your rights.

b. You have the right to request a hearing before an Administrative
Discharge Board in accordance with paragraph €304 of the reference.




NOTIFICATION OF SEPARATION PROCEEDINGS (BOARD CASE)

Subj:

¢. You have the right to present written statements to the Commanding
General, Headquarters 4th Marine Logistics Group, in rebuttal to this proposed
separation, and in lieu of having a hearing.

d. You have the right to obtain copies of documents that will be
forwarded to Commanding General, Headquarters 4th Marine Logistics Group,
supporting the basis of this proposed separation. Classified documents shall
be summarized.

e. You may waive any of these rights after being afforded an opportunity
to consult with counsel.

f. If you have a history of Combat Service or Deployment, as defined by
MARADMIN 328/1C, you are recguired to be screened for Post-Traumatic Strese
Disorder (PTSD) and Traumatic Brain Injury (TBI). You are hereby directed to
contact this command to schedule an appointment for medical evaluation within
45 days of receipt of this notification. Failure to complete this action will
NOT delay these proceedings.

5. Should you request a hearing before an Administrative Separation Board,
you will be afforded the following rights:

a. To appear in person before such a board or be represented by counsel
if you are confined by civil authorities.

b. To be represented by appointed military counsel, or military counsel
of your choice if available.

¢. To be represented by civilian counsel if you desire and at your own
expense.

d. To challenge voting members of the board or the legal advisor, if any,
for cause only.

e. To testify in vour own behalf, subject to the provisions of Article 31,
UCMJ (Compulsory Self-Incrimination Prchibited).

f. At any time during the proceedings, you or your counsel may submit
written or recorded matter for consideration by the board.

g. You or your counsel may call witnesses on your behalf,

h. You or your counsel may question any witness whc appears before the
board.

i. You or your counsel may present argument prior tc the hoard closing
the hearing for deliberation on findings and recommendaticas.

j. Upon written request to the Convening Authority, to be provided a copy
of the report of the board and the endorsement thereon.

k. Failure to appear at a hearing without good cause constitutes a waiver
of your right to be present at the hearing.

1. You have the right to make a sworn or unsworn statement.

m. You have the right to examine evidence presented by the board, to

2







Purpcse and Scope of Board of Correction of Naval Records (BCNR)
and the Naval Discharge Review Board (NDRR)

1. The Board for Correction of Naval Records (BCNR), consisting of not less
than three members, was established pursuant to 10 U.3.C. 1552, and considers
all applicaticns properly before it for the purpose of determining the
existence of an error or an injustice, and to make appropriate recommendations
to the Secretary of the Navy. BApplication may be made by the member or former
member, or such other persons as the board determines tc be competent for such
purpose. The Board for Correction of Naval Records, unlike the Naval Discharge
Review Board (NDRB}, may review discharges awarded by a general court-martial.
Other types of cases reviewed by the board include, but are not limited to:
those involving requests for physical disability retirement;  the cancellation
of a physical disability discharge, and substituting, in 1lieu thereof,
retirement for disability; an increase in the percentage of physical
disabkility; the removal of derogatory material from an official record; the
review of nonjudicial punishment; and the restoraticn of rank, grade, or
rating. Also, this beard will review the case of a person who is in a Reserve
component and who contendsg that the release from active duty should have been
honorable, rather than general (under hconorable conditions).

The law requires that application be filed with the Board for Correcticn of
Naval Records within three years of the date of the discovery of the error or
injustice. However, the board is authorized to excuse the fact that the
application was filed at a later date, 1f it finds it to be in the interest of
jugtice to consider the application. The board is empowered to deny an
application witheout a hearing, if it determines that there is insufficient
evidence to indicate the existence of probable material error or injustice to
the applicant.

No application will be considered by the board until the applicant has
exhausted all other effective administrative remedies afforded by existing law
or regulaticns, and such cther legal remedies as the board shall determine are
practical and appropriately available to the applicant.

An application to the board for the correction of a record shall not operate
as a gtay of any proceedings being taken with respect to the perscen involwved.
The board will consider the applicant's case on the basis of all the material
before it, including but not limited to: the application for correction filed
by the applicant, any documentary evidence filed in suppecrt of such
applicaticons, any brief submitted by or in behalf of the applicant, and all
available pertinent records in the Department of the Navy. The applicant's
service record is but cne of the records which may be considered by the board.

In cases other than denied applications, the record of proceedings of the
board will be forwarded to the Secretary of the Navy, whe will direct such
actions as determined to be appropriate.

In connection with review of executed discharges by the Beard for Correction
of Naval Records, there is no law or regulation which provides that an
unfavecrable discharge may be changed to a more favorable discharge solely
because of the expiration of a period of time after discharge during which the
respondent's behavior has been exemplary. To permit relief, an error or
injustice must be found to have existed during the period of the enlistment in
guesticn and the respondent's good conduct after discharge, im and of irself,
is not sufficient to warrant changing an unfavorable discharge to a

Enclosure (1)




more favorable type of discharge.

Applications for review and explanatory matter may be obtained by writing the
Board for Correction of Naval Records, Department of the Navy, Washington, DC
20370-5100.

2. The Naval Discharge Review Board (NDRB)}, consisting of five members, was
established pursuant to 10 U.S.C. 1553, to review, on its own motion; or upon
the request of any former member of the Navy or Marine Corps; or in the case
of a deceased member of the Navy or Marine Corps, upon the reguest of the
surviving spouse, next of kin, or legal representative, or if incompetent by
the member's guardian; the type and nature of final discharge to determine
whether or not, under reasonable standards of naval law and discipline, the
type and nature of the discharge should be changed, corrected, or modified,
and if so, to decide what modification should be made. The board may also
issue a new discharge in accordance with the facts presented to it.

The NDRB may review all final separations from the naval service, irrespective
of the manner evidenced or brought about, except a discharge awarded by a
general court-martial, or a discharge executed more than 15 years before date
of review application. Such review is based on all available records of the
Department of the Navy pertaining to the former member and such evidence as
may be presented or cbtained by the board.

NDRE has no authority to revoke any discharge; nor to reinstate any persgon in
the military sexvice subsequent to discharge; nor to recall any person to
active duty; nor to waive prior disqualifying discharges to permit enlistment
in the naval service or any other branch of the Armed Forces; ncr to cancel
enlistment contracts; nor to change the reason for discharge from or to
physical disability; nor to determine eligibility for veterans benefits.
Relevant and material facts germane to the former member concerned found by a
general or special court-martial, or by a court of inguiry or board of
investigation where the former member was in the status of a defendant or an
interested party, as approved by the reviewing authorities, shall be accepted
by the board as established facts in the absence of manifest error or unusual
circumstances clearly justifying a different conclusion. Relevant and
material facts stated in a specification te which the former member concerned
pleaded guilty before a general or special court-martial, or where, upon being
confronted by such a specification, the former member elected to reguest
discharge for the gocd of the service, shall be accepted by the board as
established facts in the absence of manifest error or unusual circumstances
clearly justifying a different conclusion, or unless the former member shall
show to the board's satisfaction, or it ghall otherwise appear, that arbitrary
or coercive action was taken against the member at the time, which action was
not apparent to the reviewing authority from the face of the record.

The evidence before the board which may be considered in connection with a
particular discharge document will normally be restricted to that which is
relevant and material to the former member's particular term of Marine Corps
service or during that term of Marine Corps service, or at the time of
separation.

To warrant a change, correction, or modification of the original document
evidencing separation from the Marine Corps, the former member concerned must
show to the satisfaction of the board, or it must otherwise satisfactorily
appear, that the original document was improperly or inequitably issued under
standards of naval law and discipline existing at the time of the former
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From: Lance Corpeoral, VINCENT SENGTHAVCRN, USMCR

To: Commanding Officer, MT CO CLB 453 CLR 4 4TEMLG, 2503 4TH AVE , LUBBOCK
, TX 79408-0000

Subj: ACKNOWLEDGEMENT OF RIGHTS TO BE EXERCISED OR WAIVED IN CONNECTION WITH
SEPARATION PROCEEDINGS (BOARD CASE)

Ref: {(a) Yr 1ltr 1310 of 06 Dec 15
(b) MCO P21900.16 (MARCORSEPMAN)

1. ) I acknowledge receipt of reference (a) notifying me that I am being
recommended for administrative separation from the U.S. Marine Corps / U.S.
Marine Corps Reserve in accordance with paragraph(s) 6210.6 of reference (b)
by reason of:

a. Primary Basis
(1) GENERAL BASIS: Misconduct
(2) SPECIFIC BASIS: Commission of a Serious Offense

(3} FACTUAL BASIS: Member received a Non Judicial Punishment for the
following viclations: Art 92: Failure to obey order or regulaticn, Art 111
Drunken operation of vehicle, Art 111: Reckless operation of vehicle, Art 134
(73): Drunk on station, and Art 134 (100a): Reckless endangerment. Adijudicated
by the Battalion Commander member was reduced to Private First Class, received
forfeiture of $214, and wag recommended to be administratively separated.

Ay

2. S[f I understand that I am being recommended for geparaticn with an’
Other Than Honorable characterization of service and that the least favorable
characterization of service which I may receive is Other Than Hconorable.

3. EE I understand that if I am serving in a pay grade E-4 or above and
adminigtratively separated with other than honorable characterization of
service that I will be administratively reduced to pay grade E-3 effective
upon discharge in accordance with paragraph 6311.8 of reference (b).

4. In view of the above, I choose to exercise the following rights by
initialing each choice.

a. Lo I (have)/ Qjé {have NOT) consulted with coungel. I
understand it is in my best interests to do so before exercising or waiving
any of my rights. My counsel's name, grade, and Armed Force is:

v, fn
b. Y% T v%“”%do)/ Lﬁ)(do NOT) request a hearing befere an
administrative discharge beoard.

a. V& In lieu of a hearing, I . (have) / /% (have NOT) included
written statements in rebuttal to this proposed separation.

d. ?A; I {(do) / fig(do NOT) desire to obtain copies of documents
that will be forwarded to the Separation Authority, supporting this proposed
discharge.

Enclosure (2}




Subj: ACKNOWLEDGEMENT OF RIGHTS TO BE EXERCISED OR WAIVED IN CONNECTION WITH
SEPARATION PROCEEDINGS {BOARD CASE)

e.\éi T understand if I have a history of combat service/deployment, as
defined by MARADMIN 328/10, I must contact thisg command within 45 days teo be
gcreened for PTSD or TBI.

5. If I requested a hearing before an Administrative Separation Board, I
realize I have the following rights:

a. Va To be present or represented by coungel if I am confined by civil
authorities.

b. \JZ Tc be represented by appointed military c¢ounsel {or military
counsel of my choice, if available).

c. N% To be represented by civilian counsel if I desire and at my own
expense.

d. Aff’ To challenge voting members of the board or the legal advisor, if
any, for cause only.

e. VS To testify in my own behalf, subject to the provisions of Article
31, UCMJ (Compulsory Self-Incrimination Prohibited).

f. Ské At any time during the proceedings I or my counsel may submit
recorded matter for consideration by the board.

g. %5 I or my counsel may call witnesses on my behalf.
h. I or my counsel may gquestion any witnesses who appear before the
board.

i. Lj§ I or my counsel may present argument prior to the board's closing
the hearing for deliberations on findings and recommendations.

3. LL% Upon written request to the Convening Authority, to be provided
with a copy of the report of the becard and the endorsement.

k. V/? Failure to appear without good cause at a hearing constitutes
waiver of rights to be present at the hearing.

1. 3{6 I have the right to make a sworn or unsworn statement.

. V% I have the right to examine evidence presented by the board, to
crogs-examine witnesses appearing before the board, to submit evidence before
the board, and to present final argument before the boaxd.

n. VS Failure to respond after being afforded a reasonable opportunity
to consult with counsel constitutes waiver of the rights in paragraphs €304.1d
to Im of the reference.

6. VE I have read and fully understand the Purpose and Scope of the BCNR
and NDRB.

7. UE I understand that if I am separated before I complete an active duty
service requirement incurred because I received advanced education assistance,
bonuses, or spacial pays, I may be regquired to reimburse the U.S.










From: Lance Corporal, VINCENT SENGTHAVORN, USMCR

To: Commanding Officer, MT CO CLB 453 CLR 4 4THMLG, 2903 4TH AVE , LUBBOCK
, TX 79408-0000

Subj: ACKNOWLEDGEMENT OF RIGHTS TO BE EXERCISED OR WAIVED IN CONNECTION WITH
SEPARATION PROCEEDINGS (BOARD CASE}

Ref: (a) Yr 1ltr 1910 of 06 Dec 15
{b) MCC P1900.16 (MARCORSEPMAN)

1. Vo I acknowledge receipt of reference (a) neotifying me that I am being
recommended for administrative separation from the U.S. Marine Corps / U.S.
Marine Corps Reserve in accordance with paragraph(s) 6210.6 of reference (b)
by reason of:

a. Primary Basis
{1) GENERAL BASIS: Misconduct
{(2) SPECIFIC BASIS: Commission of a Seriocus Offense

{3) FACTUAI BASIS: Member received a Non Judicial Punishment for the
following violations: Art 92: Failure to obey order or regulation, Art 111
Drunken operation of wvehicle, Art 111: Reckless operation of vehicle, Art 134
(73): Drunk on station, and Art 134 {100a): Reckless endangerment. Adjudicated
by the Battalion Commander member was reduced to Private First Class, received
forfeiture of %214, and was recommended to be administratively separated.

2. S{E I understand that I am being recommended for separation with an
Other Than Honorable characterization of service and that the least favorable
characterization of service which I may receive is Other Than Honorable.

3. I understand that if I am serving in a pay grade E-4 or above and
administratively separated with other than honcrable characterization of
service that I will be administratively reduced to pay grade E-3 effective
upon discharge in accordance with paragraph 631i1i.8 of reference (b).

4, In wview of the above, I choose to exercise the following rights by
initialing each choice.

a. L2 1 {have)/ /S (have NOT) consulted with counsel. I
understand it is in my best interests to do so before exercising or waiving
any of my rights. My counsel's name, grade, and Armed Force is:

Ve fm
b, Y% I y$—(do)/ iéé (do NOT) request a hearing before an
administrative discharge board.

¢. <  In lieu of a hearing, I . (have) / V& (have NOT) included
written statements in rebuttal to this proposed separation.

d. ZA; I (de)/ fig(ao NOT) desire to obtain copies of document s

that will be forwarded to the Separation Authority, supporting this proposed
discharge.

Enclosure {2)
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Subj: ACKNOWLEDGEMENT OF RIGHTS TO BE EXERCISED OR WAIVED IN CONNECTION WITH
SEPARATION PROCEEDINGS (BOARD CASE}

e.\Af I understand if I have a history of combat service/deployment, as
defined by MARADMIN 328/10, I must contact this command within 45 days to be
screened for PTSD or TBI. '

5. If I requested a hearing before an Administrative Separation Beard, I
realize I have the following rights:

a. ¥ 5 To be present or represented by counsel if I am confined by civil
authorities.

b. U2 To be represented by appointed military counsel (or military
counsel of my choice, if available).

c. ¥ E To be represented by civilian ccunsel if I desire and at my own
expense.

d. “Jﬁ’ To challenge veting members of the board or the legal advisor, if
any, for cause only.

e. d@ To testify in my own behalf, subject to the provisicns of Article
31, UCMJ (Compulsory Self-Incrimination Prchibited).

f. }Eé At any time during the proceedings-I or ny counsel may submit
recorded matter for consideration by the board.

g. 25 I or my counsel may call witnesses on my behalf.

h. l)i I or my counsel may question any witnesses who appear before the
board.

_ i. lj6 I or my counsel may present argument prior to the beoard's closing
the hearing for deliberaticns on findings and recommendations.

j- 54% Upon written request to the Convening Authority, tc be provided
with a copy of the report of the board and the endorsement.

k. V/? Failure to appear without good cause at a hearing constitutes
waiver of rights to be present at the hearing.

1. 3{6 I have the right to make a sworn or unsworn statement.

m. Vs I have the right to examine evidence presented by the board, to
crosg-examine witnesses appearing before the board, to submit evidence befcre
the board, and to present final argument before the board.

n. VS Failure to respond after being afforded a reasonable opportunity
to consult with counsel constitutes waiver of the rights in paragraphs 6304.1d
to 1m of the reference.

6. VE I have read and fully understand the Purpose and Scope cof the BCNR
~and NDEB.

7. UE I understand that if I am separated before I complete an active duty
service requirement incurred because I received advanced education assistance,
bonuses, or special pays, I may be reguired to reimburse the U.S.







Purpcse and Sceope of Board of Correction of Naval Records (BCNR)
and the Naval Discharge Review Board (NDRB)

1. The Board for Correction of Naval Records (BCNR), consisting of not less
than three members, was established pursuant te 10 U.S5.C. 1552, and considers
all applications properly before it for the purpose of determining the
existence of an errcr or an injustice, and to make appropriate recommendations
to the Secretary of the Navy. Application may be made by the member or former
member, or such other persons as the beoard determines to be competent for such
purpocse. The Board for Correction of Naval Reccrds, unlike the Naval Discharge
Review Beard (NDRB), may review discharges awarded by a general court-martial.
Other types of cases reviewed by the board include, but are not limited to:

- thoge involving requests for physical disability retirement; the cancellation
of ‘a physical digability discharge, and substituting, in lieu thereof,
retirement for disability; an increase in the percentage of physical
disability; the removal of derogatcry material from an official record; the
review of nonjudicial punishment; and the restoration c¢f rank, grade, or
rating. Alsc, this board will review the case of a person who is in a Reserve
component and who contends that the release from active duty should have been
honorable, rather than general (under hecnorable conditions) .

The law requires that application be filed with the Board for Correction of
Naval Records within three years of the date of the discovery of the error or
injustice. However, the board iz authorized to excuse the fact that the
applicaticn was filed at a later date, if it finds it to be in the interest of
justice to consider the application. The board-is empowered to deny an
application without a hearing, if it determines that there ig ingufficient
evidence to indicate the existence of prebable material error or injustice to
the applicant.

No applicaticn will be considered by the board until the applicant has
exhausted all other effective administrative remedies afforded by existing law
or regulaticns, and such other legal remedies as the board shall determine are
practical and appropriately available to the applicant.

2An application to the board for the correction of a record shall not operate
as a stay of any proceedings being taken with respect to the perscn involved.
The board will consider the applicant's case on the basis of all the material
before it, including but not limited to: the application for correction filed
by the applicant, any documentary evidence filed in support cof such
applications, any brief submitted by or in behalf of the applicant, and all
available pertinent records in the Department of the Navy. The applicant's
service record 1s but one of the records which may be considered by the board.

In cases other than denied applications, the record of proceedings cof the
board will be forwarded to the Secretary of the Navy, who will direct such
actions as determined to be appropriate.

In connection with review of executed discharges by the Board for Correction
of Naval Records, there iz no law or regulation which provides that an
unfavorable discharge may be changed to a more favorable discharge aclely
because of the expiration of a pericd of time after discharge during which the
respondent's behavicr has been exemplary. To permit relief, an error or
injustice must be found to have existed during the period of the enlistment in
question and the respondent's geood conduct after discharge, in and of itself,
is not sufficient to warrant changing an unfavorable discharge to a
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more favorable type of discharge.

Applications for review and explanatory matter may be cobtained by writing the
Board for Correction of Naval Records, Department of the Navy, Washington, DC
20370-5100.

2. The Naval Discharge Review Board (NDRE), consisting of five members, was
established pursuant tc 19 U.S.C. 1553, to review, on itg own motion; or upon
the reguest of any former member of the Navy or Marine Corps; or in the case
cf a deceased member of the Navy or Marine Ccrps, upon the regquest of the
surviving spouse, next ¢f kin, or legal representative, or if incompetent by
the member's guardian; the type and nature of final discharge to determine
whether or not, under reasonable standards of naval law and discipline, the
type and nature of the discharge should be changed, corrected, or modified,
and if so, to decide what modification should be made. The board may alsc
issue a new discharge in ac¢cordance with the facts presented to it.

The NDRB may review all fimal separations from the naval service, irrespective
of the manner evidenced or brought about, except a discharge awarded by a
general court-martial, or a discharge executed more than 15 years before date
of review application. Such review is based on all available records of the
Department of the Navy pertalning to the former member and such evidence as
may be presented or obtained by the board.

NDRB has no authority to reveoke any discharge; nor to reinstate any person in
the military service subsequent to discharge; nor to recall any person to
active duty; nor to waive prior disgualifying discharges to permit enlistment
in the naval service or any other branch of the Armed Forces; nor te cancel
enlistment contracts; nor to change the reason for discharge from or to
physical disability; nor to determine eligibility for wveterans benefits.
Relevant and material facts germane to the former member concerned found by a
general or special court-martial, or by a court of inguiry or board of
investigatidn where the former member was in the status of a defendant or an
interested party, as approved by the reviewing authorities, shall be accepted
by the board as established facts in the absence of manifest error or unusual
circumstances clearly justifying a different conclusion. Relevant and
material facts stated in a specification to which the former member concerned
rleaded guilty before a general or special court-martial, or where, upon being
confronted by such a specification, the former member slected to reguest
discharge for the good of the sexvice, shall be accepted by the board as
established facts in the absence of manifest error cr unusual circumstances
c¢learly jJustifying a different conclusicn, or unless the former member shall
show to the board's satisfaction, or it shall otherwise appear, that arbitrary
or coercive action was taken against the member at the time, which action was
not apparent to the reviewing authority from the face of the record.

The evidence before the board which may be considered in connection with a
particular discharge document will normally be restricted to that which is
relevant and material to the former member’'s particular term of Marine Ccrps
service or during that term of Marine Corps service, or at the time of
separation. '

To warrant a change, cgrrection, or modification of the criginal document
evidencing separation from the Marine Corps, the former member concerned must
show to the satisfaction of the board, or it must otherwise satisfactorxily
appear, that the original document was improperly or inequitably issued under
standards of naval law and discipline existing at the time of the former






















i 0

1z2.

13.

14.

15,

18,

17.

Based upon everything you know about this Marine, how would you rate
him/her in comparison to all Marines you have supervised?

Qutstanding
Excelient
Above Average
Average

Below Average
Unsatisfactory

S I

Give your opinion as to this Marine’'s general character: PFC Sengthavorn

is an average to above average performer during drill weekends and annual

training exercises. However, when he provided alcchol to underage Marines

‘on 25 June and then drove while heavily inebriated, this demonstrated

extremely poor care in that not only did he endanger his own life, but

also the lives of his fellow Marines. A failure of judgment this

egregious reflects very poorly on his character.

Give your opinion as to this Marine’s/Sailor’s military character: SNM

does not hold any leadership positions in the company, but has been

respectful and hardworking during drill weekends and annual training

exercises. However, on 25 June, he was enabling two junior Marines, who

had been at the unit for cne year or less (compared to his two vears) to

drink to excess while at the unit. Alcohol consumption underage and

alcohol consumption while at the unit is forbidden, and instead of

mentoring thege vounger Marines and teaching proper values, he did the

contrary. This lapse in judgment reflects poorly upon his military

character and is directly contrary to good order and discipline.

State the degree of willingness, if any, to serve with this Marine in:

a. Combat: None

b. Garrison: None

State the most important facts you relied on in giving your opinions about

thisg Marine’'s/Sailor's character: NJP, Police Report, Command

Investigation, and personal obgervation of SNM performing as an HE

Operator and Machine Gun instructor during drill/AT.

Based upon your knowledge of this Marine’s/Sailor’'s service to date, would
you serve with him/her again: No

Would you like this Marine/Sailor ro come back te work for you: No

Page 2 of 4




18,

19,

20.

21.

22.

23,

4.

Describe the effect, if any, that returning this Marine/Sailor to the unit
would have on good order, morale, and discipline: Although PFC
Sengthavorn has learned from his mistakes and ig still attending drill, 3if

he were not separzted from the Marine Corps the unit would see that

Marines can make significant mistakes, endanger others around them, and

act in a manner which directly contradictg Marine Corps standards and

values, The unit would see that as long as a Marine feels regretful and

persorially learns from the experience, everything will work ocut with

minimal consequences regardless of how reckless or illegal the Marine's

actions were. This would also set a double standard, in that the unit

would understand that if a Marine is a good a performer or well liked,

there will be less conseqguences for his/her actions.

Do you feel that hefshe has future potential &s a Marine/Sailor: No .

State your opinion as to the likelihood of a continuation or recurrence of

the conduct which caused this case: Somewhat likely; PFC Sengthavorn

attended the 2015 Marine Corps Birthday Ball {the ceremony and dinner

portion only, as he wag still medically excused from drill as a result of

his injuries) and became inebriated. This could be a potential indicator

of chronic alcoholism. However, I do not believe PFC Sengthavorn would

purchase alcohol for minors or ¢onsume alcohol while at the HTC

again.

State your opinion of the Marine’s/Sailoxr’s abkility to perform his/her
duties effectively now and in the future, ingluding his/her potential for

advancement or leadership: None

What steps were taken to correct any deficiencies you noted in this

Marine: NJP, counseling.

Do you feel that he/she can he an asset t¢ the naval service:

No

Bagsed upon your krniowledge of this Maripe’s/Sailor’s gservice to date, would
you recommend that the/she be retained or discharged:
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11.

12.

13.

14.

15.

16.

17.

18.

12.

20.

® @

Based upon everything you krow zbout this Marine, how would vou rate
him/her in comparison to all Marines you have supervised?

Outstanding
Excellent
Above Average
Average

Below Average
Unsatisfactory

Give your opinion as to this Marine’s general character: 55&422

é&;_a_@wksﬁmﬁw?—eﬁﬂwkf‘-

Give your opinion as to this Marine’s/Saillor’s military character:

alula

I I~ e lakese

a. Combat: LOhﬁ d[g
b. Garrison: '&?@A y

State the most important facts you relied on in giving your opinions about

1] \

this Marine's/Sailor’s character:

JiN dﬂ‘m <t

Based upon your knowledge of this Marine's/Sallor’s service to date, would

you serve with him/her again: 1’25

Would you like this Marine/Sallor to come back to work for you: ]Qﬁ‘s

Describe the effect, if any, that returning this Marine/Sailor to the unit

would have on good crder, merale, and discipline: A
AT

Dc you feel that he/she has future potential as a Marine/Sailor: HES

State your opinion as to the likelihcod of a continuation or recurrence of

the conduct which caused this case: Z ﬁ/,}'ug 5/”//) 1,{//// /74%4/
No Conhin Uaklon ,0/ Ny CoOn AU,

Page 3 of 4










_ e c.mnnnsummwmmemmsmm aws ]
. "] % roR ALL ENLISTEES OR REENLISTEES: e n.wummmmlmw

_ tunders 2 ey b, reguisio .;umam Entry Program), n time of pational sme dedaredty e
. will govern my and requ wn:bg undec this Pml:hm.l , without mmﬁmbn&?m 1.
that ml.‘hlt of whk:’hmt lid:ldlr?hlb agreement, ' o o nrg‘w“%m “&o l
4 SOMMe e :
. | xmriog of b exatg Haws gy e B & %ﬁ Goreent fovs PRGTAEN 100
| R T | o b
. -lwllbn:‘o'ubh& w;;"'m ':I:g: mm ::ucmmimu : any md -fmn'uu:ntm lh.‘:
agmement. | a1 Understand that, : ) ﬁdﬂqﬂiﬂpﬂﬂl\% S
. . uw‘ - R
- 8. My agreament Is more than en R &
nt It effects & change In status from civillan to (1) 1 amnot N‘Mumﬂ n |-
mbo the Armad Forces. m;mummﬂ imli)ﬂfﬁtm rand : v
Forces of the U Stutes, | Whibe: - o _ o
I‘l) : muw::mmmmmmu ' @i lmmntmy oo .M
‘ ) C : ’mg. md.nybrammﬂ
' or at the end of my enlistment. (1ou.s.c1 ) e
i m{nﬁﬂo’? mm o standards, i bg Mam-lmotm mnmmaruammr‘
uo«mvummmrnmmbbu . oflhu Ready A mobNization oategory, when - | -
whbhmn{.huu mMjoboppmwnﬂumweumfw ‘ Pmmmmm ut [t o tthe
,.acmm op mlmhsloﬂor o
i nelu.lmg‘ gonsent, ba rdmdbandve
: msuun 8 m .wuuhmm.amna'- naes (mu.s.o 12304). My
wmrmlnna. ' ~mny bym caurts-martial. . m(n:.n.ny } rlngm porbd my
( Flmm 1 oder 1o aerve In aambat of ofher hazardous
: ‘. During ambd nm::faﬂmmco £
.| are on ag nt {9 an order o active duty -
(s) Entitlec mlvopay.alowmmdommbemﬂuu- “ 1 under authority of 10 U.8.4. 12301, 12302, or 12504, the
by law g rog .Rr:rmlbnm‘ or 5 ' “%’e“u' ?o".g..'
© -y, Lavks and A Inmmdgo\mn Itwry | |- ho'cr hin designes os | am eoseniia: 1o atiohal -
cliangs without s to me. m ...."y':r"".é"m% | e e ey Blaaas 1k o achon tnay HSUE 1 i1
| -dFem- %ﬁgmmﬂéﬁ"wﬁma' T O ot oo & cfae calied |-
‘resilistment dodgment. M| @veiopdoss’ wimnion (10US.C. 12908, - |,
10. MILITARY 8§ soum'nonlm' m" h. | may, wihout my consert, ba ordered o
: 'Emhm T mmgsoﬁ%mn” Mnt::yll'lod "t%h o'a'»?q'::bnand by
[ GUARD. - : L : : m:ptmmm!:y mu;gdwutnmu.w%_ i
-V VR § ' " fallure oceurs o agt yaar myroq.tludmmmm_ _
ol e, FOR ALLISNLISTEES: Ifﬂbbmrlnmllenlmnt.lmw hhn?g 8, rmy anistment may umﬂi L
- |.merve a total of (8) yours, uniess | am sooner ?amnn additional d .b\nnotformmms monha .
: :n.mu _ m?.y‘m bi-mumy. Thie yw | Hous.c. 10148). N
. o  not served ’mm sarved i 11. FOR ENLIB NLISTEE smm&mmr.
| Raa v mdmmo&MM[m?ﬂm |fnmpu HAHNEOOIIPS,GOO B GUARD lmdﬂmndlhﬂifl
a oonl (!jnust serve the number of years speciiied in this: a!uuM on & naval n andﬂ
t,-unisgs | am sooner discharged or otherwise extended axpires, | will be returmed br
the authorily. Soma iawe that affect when | be mumu locnmhhntwlmmy
duty, the of my service on  However, I esssntial to the public intersst, | unduaandthm
duty, and the h of my service in Huamcumunem.m be retained on sotive duty untll the vesssl retums 1o the-
béyond the my r wn,au . | un smn.lrlum h adund-rm |
discuosed In ing paragraphs. - understand | whl be discharged not inter than 30 days aiher imy
b. 1 understind that | can be ordered o active g LA - "w%mun&nﬂ
. s whilelama - dﬁnﬁohalmmwmamnm the date my snilstment e wmwwdwm:
"%“mm' %ﬁousawmmﬁwd”““ 12. FOR ALL MALE APPLICANTS: Comy i form
: o . Ly .| ‘constitutes regisiration wit] the Selective icw Systarn o

Blometically Signed -
















36, NANE (Last, First Midde inial) 3. SRRRNETY NUNBE
SENGTHAVORN, VINCENT NMN : f.;‘igf\‘,% i

SECTION VI - REMARKS ,
(Specify itam(s) being continued by item number. Continue on ssparste pages if necessary.)
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"Applicant gualified in accordance with MARADMTN N24 0 fraoat call 008-10%
B 5US 5 2(b)(6)

7 . Sicnature of MEs LNCO

ENLISTE.E TNTERVIEW'ED THIS DATE CONCERNING RESERVE REQUIREMENTS FOR
PARTICIPATION IN THE UNITED STATES MARINE CORPS RESERVE ENLISTMENT OFTION
PROGRAM. ENLISTEE ADVISED OF THE COMMANDANT'S POLICY ON SUBSTANCE ABUSE
AND UNDERSTANDS THE P‘ROVIS[ONS OF MOBILIZATION.

INTERVIEWED BY: I5TS¢T BoLP@Now
'DATE INTERVIEWED: 2080112
SHIPDATE: 200307

. DD FORM 1986/5 Y&s

SE “STA . B WiLITARY RECORDS

ATTACHED? Dtone)  no

© |87, NamE CHANGE.
prescrined by state lew, and & is the same 8s on yous social security number card, complete the

if the preferred eniistrment name (name given in mmlsnow\esameasmmmm sndlhasmthaandmngodbyWWocedm

a MK“MMNHRWWE ) ) b. uuummmmmmmm

c. Memlryatam matlhave not changed my name lhrough any courloraheflegdproeodm that | prefer to use tha name of
bywhd)lamimownhmammmmmasa manernfconvemenoe

andwimnocnmmdimem 1 further state matlamunsannpemnasiupammwhoummnsshown inftam 2,

" {a. APPLICANT 7 _ :
(D SIGRATURE _ , : {2) DATE SIGNED
» 3 ; {YYYYMMDD)

. WITRESS

mmeooammmaw%mm {2) PAY GRADE {3) SIGNATURE

"DD FORM 196674, MAR 2007































® e
UMTPUMSHSEHTW(SS‘!Z}

NAVMC 10132 {5-12) {Previcos sditions will net be med) {EF) _ Distrintion:
FOUO - Pﬂvscysanswvemnﬁﬂadn : Original copy lo E-SRE

Capyia: OMPF, UNIT FILES,
MEMBER
m5ﬁ mmwmwummﬁnsdaxm&thndmmq .
V‘wlMD‘!:Fa&mho order of reguistion; A1 Motor Trassparaticn Co; Cngmeﬁ.memem .
Vincent Sengthavor, did w&m S CcmmyBune'trmn;Can.m Jupe, 2013 and 25 Jurc, 2013 violate a lawfal generdl 4
arder, to-wit: Force Order 1700,24- deited 22 June, 2007, an order which was his duty to obey, hymvﬂagahohltofelhwh&umm&rh-ge
; af?i.@usmmmm

z:mmm«mwum de 31, UCKL | mmm&mmxwmwwww
couwt masidl In Seu of nonjudictat sonishment. 1 (de) _ tdat nol) socert nan-udiciat punishvnent sabject to my gt of
mlmmmmsmmmm cppOrRniy o awmummbmmbm

mmm_

M?E)‘mﬁﬁ (samamcoum :
4. BOOKER STATEMENT. tmm mnmw.w mwmwammwm lnruguuba

Fpending NUP for viclstion of Ariche(s) nxllgg,uuscgf
‘of The UCME stmmmuWW|m choose 0 axerciae tha right, tmummmmuf

wmmmu‘ymmmmm action agsinst '

7 . of
il - i=17 V Sigpenrs _?%&Z\
a:euaasmummmmsmczsmnmommmmmm DESERTION ~a___/

L Na T
8. FINAL DISPOSITION TAKEN AND "*"’ 56

r»um»mm,mw for 2 mo. Total forf Saddl. S Dec 15.
7. ammwmwmosm iF ANY
6.Dkc 15, Nane,

8. FMWWTWBYMN&) W
: mwmxwmmmcmm

& Ubon consideration of the facls and circtamstances it offiense) (Thess cilonaes) ad upon Arther 18 DATE OF NOTICE

corzideratien of the noeds of millkay disciping In.this convaarid, cmmnmmmmmu 17O ACCUSED OF FINAL
mumwwmﬁm wmmc %Z(W DISPOSITION TAKEN -
iSigratune of COwho Yook o dsposifionin®) [ - 20001200
1, mmmmmu&ambm " 112, Having been advised oF and uixlarsianding my 13. DATE OF APPEAL,
5U.S.C. 552(b)(6) of-sppesl, at this dme | {mtead) (60 IFANY -

Lok wm—ﬁwm NOT AYPEALY

14; mmmmwmsumm‘sm; MSGI‘IATLREOFCO‘MQWEDECSS‘O& 18. DATE CF NOTICE

TO ACLUSED OF.
_ - : nsczsonoumm
DA mmamummm B :

-

17.. Fingi administretve action, as agpvopriats, has been corngiéied,  UD# 00603 oo WO\ :m@
18 LIV ‘
MTWCO{IM Comhntumessmhonﬂ-ﬁ Coml,o.maﬁegmbn4 4th Marine Logirtics Group

19, INDIVIDUAL (La52 narme, frst Aame, middle wiilal 20, -GRADE 21. DcD D8 EDIFL
| SENGTHAVORN, YINCENT ; Lepl 5 ;






















UNIT PUNISHMENT BOGK (58‘12)
NAVMC 10132 {5-12) {Previous edwnnswmnotbemed) {EF) . Disteibution:
. FOUO- mmmmmﬁhedn Original copy to E-SAB
. ; ; Capyia: OMPF, UNIT FLES,
[T OFFENGES (15 iakode SHacic G awnatances and T deie o P o7 commioson TP oy
Viol Ar52 Faihee to ocder or gxxkhmr,AiMcﬁer msptxmimc Comdat | BansBon-453, abhock. Corparal
" § Viheeat Sengthuvorn, dﬁ?th . Cmyhﬁm;mm on *ouamzs:m,zou%nmwm

ordes, m-wit: Force Order 1700.24 dazed June, 2007, mordawh:chvnshmdquohy wmmm&iw&zmmmmm
-}of 21, (Sec Supptamemnry yage)
z tmmmammnwmmma: ucw mmmamwmmwmww

ovont mastiat in ey of non-judiciai ponishment. t{da aecept srp-udical punishimén subiact to my sght of
‘sppeal, lmmumlmymmm Wn amm provided 3t no axpense to me; peor b my
‘decision 10 sioent non-judicial punishiment. _ . & . _
C OTEIONENNe (Siynahae of accused) (P
: &mmmmmmmmmm mwmmmm by Cout-martiel In lieviod noniSeial
.| punishmet. SIS 552(b)(6)
) {mm‘&]&f w_mmcoaw
4. BOOKER STATEMENT. | haus teen ghuen the opporkanity fo consut win a kawer, thmmﬂmmdhm,hmdba

pendiog NUP for violation of Aiciersy 92, 111 (%2}, aad 134 (i)
af the UCMXE imtmwaanmmm&PlMﬂ@m;hmmm rm,mmmma
mvmmmwwmmm action agsinst mg. ' :
mmm : {Signanxe of sctused :
-i-———————-—-‘_ =
% wmunmmwwmmaumswm
| Na o 73]
8. FINAL DISPOSTTION TAKEN AND "b‘: 56
To bered 1o PEC, £2, forfof fm!mo Tothl fwf S, 6:Dea 15,
i mmmcra&wmosm iF ANY
§.Dc 15, Mame.
8, FMMMNYM@JSYM m sy
| Liewtcasst Coigne} Mickaei K. Wendier, BMannmﬁngGﬂ‘ﬁ:r ) o - ;
& wm«muwmmmmmwmmm 18; DATE OF NOTICS
manm«mwmmwmnmmmmmw,wmmu 17O ACCUSED GF FINAL

«mwmmmm UCH, Prnishment ey .
1= S e e e ested DISFOSITION TAKEN

- ESigranre of COwho tock fnal dispasifonin®) : B AN 7 1) YT

. mmmmmmm 3 13 DA?EOFJ‘PFEA..
5U.S.C. 552(b)(6) IFaNY -

gig Mdmwmmmns) '

11 Deasmmmmm;smmwm MSIGNATLREOFCOWOWEDEM 8. DATE GF NOTIGE

TO ACCUSED OF.
. DECISION ON APPEAL:
- TTDATEY &mmMmmmm N
18 RENARKS :

-

¥

57, Fm-ammmm ammmm vor (0602 om0 LVOIT :mﬁﬁ_\_

11& UN!T
Mmeamemm Combatimusmﬁmatﬁ Cmmml4 1maneLommGrmp
18, INDIVIDUAL fLst name, st neme, middle kiial; 20. ‘GRADE 2i. Ted 1% ED

e dar i
TILORSY

| SENGTHAVORN, VINCENT ; Lol ' 5USC.







T Y MM TT I Aoy -

* ruies, regulations, and orders under the UCMIJ. Assistance is availabiz

e

*-«\gﬁigmmm of Marine i Company Commander

ADRINISTRATIVE RERMARKS (1070)

DA DATE

e

£riicles UCMJ explained to me tis date as
recuired by Article 737, LCMJ, ’

Articles UCMJ explaines to me itis dale as
required by Articie 137, UM ‘

DATE

I bave been counseled conczring SEP and fully
undersiand the sutomatic enroliment and futtire
enroliment provisions on the Pian.

(Sopmtare) | {Sgneturs

_[ Signeture)

WA TUY - Counseled this date conserning the olfowing deficiency;
you recéived a Non-Judicial Punishment for violation of anicles 92,
11Ix2, 134(2). Specific recommendations for correciive action: become
sware of your rezponsibilities a2 2 Marine, on and off duty and obey alt

threugh the chain of commard and chaplain. | understand that L am
being processad for the following judicial and adverse edminisirative
action: Administrative Sepamtion for commissioa of 2 serious offonse
per paragraph 6210.5 of the MARCORPSEPMAN. I was advised that
Within 5 working days afler acknowiedging this entry [ may suhmit 2
written rebirtal which will be uploaded in my OMPF. [ choose o
. fnot1}/S  make such a siatemeni.
5 U.S.C. 552(b)(6)

e e

e -~ B

M Tundersiand [ am being placed on 12 months promoton
restrictions due 1 pending Administrative Separazion LAW MCO
PL480.32D, por 1204 4v, o opplieable unless wafved by agprogriats
zutherity, I was advised that withia ¥ working days after
acknowledgment of this entry, a written rebuftal can be submitied asd
this rebuttal will be filed in my OMPT, I choose to motw /G

muke such & statement.
o 5U.S.C. 552(b)(6)

Company Cémmander

Senglhm;om, Vincent

5USC.
552(bW6)

NANME {last, first, middis

£

NAVMC 118{11) (REY. 05-2614) {EF)
FREVICUS EDITIONS ARE OBSULETE

FOUQ . Privacy sensitive when filied in

Adgba 'Uvecx«ae Desygror g




ARTICLE 15 PUNISHMENT LIMITATIONS
Navy and Marine Corps

Imposed Imposed Bread & Water Correctional Arrest in Forfeitures Reduction Extra Duties Restriction Reprimand or
By On or DIMRATS Custody Quarters Admonition
(1) @) (6] 4 &5) (1&6) &) M )
Officers No No 80 Days 1/2 of 1 Mo. No No 60 Days Yes
for 2 Mos.
Flags/Generals E-4to No No No 1/2 of 1 Mo, 1 Grade 45 Days 60 Days Yes
in Command E-9 for 2 Mos.
E-1to 8 Days 30 Days No 1/2 of 1 Mo. 1 Grade 45 Days 60 Days Yes
E3 for 2 Mos,
Officers No No No No No No . 30Days Yes
E4to No No No 1/2 of 1 Mo. 1 Grade 45 Days 60 Days Yes
0O-4 to O-6 E-9 for 2 Mos.
E-1to0 3 Days 80 Days No 1/2 of 1 Mo. 1 Grade 45 Days 60 Days Yes
E-3 for 2 Mos.
Officers No Neo No No No No 15 Days (9) Yes
0O-3/Below & E-4 to No No No 7 Days 1 Grade 14 Days 14 Days Yes
OICs (8) E-9
E-1 to 3 Days 7 Days No 7 Days 1 Grade 14 Days 14 Days Yes
E3
(§}] May be awarded only if attached to or embarked in a vessel and may not be combined with other restraint punishment or extra duties
2) May not be combined with restriction or extra duties
3) May not be combined with restriction
4 May be imposed in addition to or in lieu of all other punishments
(5) Shall be expressed in whole dollar amounts only
(6) Navy CPOs (E-7 to E-9) may not be reduced at NJP; Marine Corps NCOs (E-6 to E-9) may not be reduced at NJP (Check directives relating to
promotion)
(7 Restriction and extra duties may be combined to run concurrently, but the combination may not exceed the maximum possible for extra duties
(8) OICs regardless of rank have NJP authority over enlisted personnel only. OIC's and Marine CC may only reduce personnel within their
promotion authority.
9) Restriction imposed upon commissioned and warrant officers may not exceed 15 days when imposed by a CO below the grade of MAJ or LCDR
(JAGMAN 01ila)

Appendix




Maximum Forfeitures Chart Effective Jan 2014
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[Reference: MCM, Part V., Par 5¢(8) - Forfeitures must be awarded in even dollars

[Com

ula: Base Pay Divided by 30, multiply by 7 or 15 days (as applicabte), round down to aearest dollar, then multiply by 1 or 2 months {as applicable).
Example: E-3 >3 $2034.90/ 30 = $67.83 x 15 days = $1017.45 or $1017.00 roundad down.
NJP Com ion: Company Grade Maximum Faorfeiture = (Single Drill Basa Pay)} x (Number of Drills within the next 30 days x .2333 rounded down 10 the nearest dollar.

Fiald Grade Maximum forfeiture = (Single Drill Bage Pay) x (Numbar of Drills within the next 60 days x .5 rounded down ta the nearest dollar,

Example: Maximum = $39.44 x 6 (drills} x .2333 or .5 (as appropriate) = total $3 rounded down.

Note: The number of drills for tha next 30 or 60 days includes any and all active duty perlods to include the day of NJP,
any AT's ADSW, RIDT's, ElO's, RMP's, ATP's, &lc...






